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Abstract

The research was to study the internal
structure of The Dean’s Office, the perceived role
of the staffing structure within The Dean’s Office
and analyze number of the Staffing Faculty of
Nursing, Khon Kaen University. Population and
samples used in the research supporting staff who
work in Faculty of Nursing 136 people. Research
tools Including Questionnaire and to Workload
form. The data analysis software packages, and
analysis, synthesis of information from a workload
form. Research results were found.

The staff Faculty of Nursing Khon Kaen
University have level of knowledge about the
structure within The Dean’s Office, most of the
high level of structural issues faced by today found
that the restructuring of The Dean’s Office
affecting the role staff of most. People have been
known to break the structure within the The
Dean’s Office of the 6 groups and know that the
section under any group. Mostly people have
level knowledge and understanding about
partition structure within the Dean’s Office is
moderate, but most people do not want to have
to restructure because the current support also
follow the mission is complete. But there are some
issues that should be integration section as a
redundant functions to be combinations, and
change to how it works. May be units organized
to work together with the main workload or add
a one-stop section (one stop service) and divided
the major section, a main workload, respectively.
About the role of the section, the most people
have a better understanding of the overall large
extent by the issue of the use of knowledge and

ability to comply fully positioned, and to acknowledge

and understand the roles of the section operate.
Specific workload and duties as assigned by the
Dean’s office. The level of understanding of the
overall level of workload issues and the duties
assigned over workload and position. The increase
was a reduction in over workload and staff
positions. Addition provides feedback about
current staffing support. Overall, most are moderate,
Mostly the people that can operate appropriately
appointed positions. And analyzing workload lead
to the achievement of organizational goals.
Number of the staffing Faculty of Nursing Khon
Kaen University there are a number greater than
the number of personnel currently (136 Rate) of
31 peoples for 22.79 percent considering each
section to increase staff, including the Management
and Administration section, Demonstration for
Child Development Center, Buildings and Facilities
section, Academic Service and Research section,

and Library section
Keywords Structure, the Role, Staffing
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