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 (Standardized Coef cients)  

Zy  = 0.369*ZX1 �– 0.023* ZX2 + 0.514* ZX3
= 0.369*ZX1 �– 0.023* ZX2 + 0.514* ZX3

Abstract 
 The education research the institute in 
this time. There was the objective for studies factor 
level and relationship organization level as well 
as the factors that affect to found the relationship 
of the personnel Faculty of Nursing, Khon Kaen 
University by studies from the personnel work 
in the Faculty of Nursing the amount whole 248 
persons. The variable that used in the education
divided to the variable is the factor that affect 
to found organization relationship compose 
1) structure organization side 2) work sides , and 
3) experience side in the work. The variable 
follows is organization relationship a tool that 
used in the researches is the questionnaire, data 
analysis with computer readymade program 
for  nd the average and the value of standard 
deviations analysis. The relation between the 
factors that affects to was organization relationship 
by statistical analysis with the Pearson correlation 
coef cient and the analysis deteriorates multiple 
(Multiple Regression Analysis).
 Results revealed that the factor level 
that affect to found organizes relationship of the
personnel Faculty of Nursing, Khon Kaen University. 
The overall is in the level the great (x= 3.59) when 
consider with the factor meets that is valuable share 
most is side structure factor of an organization.
Next be side character work factors and side 
experience factor in the work. When is consider 
the group late an instructor and late supporting 

to meet that bilateral the group thinks to  nd the 
factor that affects to was organization relationship.
The factor that is valuable share most is side 
structure factor of an organization side character 
work factor and side experience factor in the work. 
The respectively was consider lay the factor meets 
that the factor that is valuable share too much 
 nd a little, be 1) structure organization sides, 
2) work side and, 3)experience sides in the work. 
The respectively are to level part is related an 
organization of the personnel Faculty of Nursing, 
Khon Kaen University by the overall is thinking in 
the level. The great (x= 3.98) by arrange the issue 
that is valuable share too much  nd a little be 
1. the covering covers up to heal the fame and 
the image, next 2. devotion attempt organizations 
give with mind 3. willingness consciousness
organizations arrive at the future of 4. satisfaction 
in the job 5. pride works and this one  6. attitude 
7. organizations believe in the goal and the popularity 
of an organization and 8. the desire to stay with 
an organization to respectively. 
 The relation analysis between the factor 
that affects to  nd the relationship and organization 
relationship of personnel of Faculty of Nursing, 
Khon Kaen University. The both of 3 the factor 
there is the relation in the sense of add to have
signi cance level 0.01. When consider the coef cient 
is related to in each the factor to meet that side 
of experience factor in the work (X3) .There is 
most relation with organization relationship of 
the Faculty of Nursing, Khon Kaen University (r = 
0.807). The test with statistics value F-test with 
the way analyses the vary that 0.05 signi cance 
level to meet. That 3 variable both of groups have 
the variable at least 2 the variable at in uential 
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was the relationship  nd an organization by the 
3 variable both of groups have the relation and 
organization relationship in the level high (r = 
0.846) and will affect was the change of organiza-
tion relationship as 71.50 percentages by can  nd 
up a relationship model. 
 The regression coef cient of independent 
variable in the real score or the value is TRUE, 
(Unstandardized Coef cients) , be , y = 0.234 - 
0.369*X1 - 0.32*X2 + 0.645*X3. 
 The regression coef cient of independent
variable in standard point (Standardized Coef -
cients) , be , Zy = 0.369*ZXj - 0.023* ZX2 + 0.514* 
ZX3.
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 1 
 

1.00 .767** .759** .807**
X1 ( ) .767** 1.00 .779** .739**
X2 ( ) .759** .779** 1.00 .873**
X3 ( ) .807** .739** .873** 1.00

** Correlation is signi cant at the 0.01 level (2-tailed).
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  (Multiple 
Regression Analysis) 

 2
 2  

 
t-value t-prob

bo Bo

0.243 0.701 0.486
0.369 0.369 3.330 0.001**
0.032 0.023 0.151 0.880
0.645 0.514 3.598 0.001**

F-Value, F-Prob 51.136 .000*
r, R Square, R Square Adjusted 0.846 0.715 0.702
Std. err of estimate 0.454

** P < .01

  F-test 
   3 

 2   
(F-prob = 0.000)  3 

 (r = 0.846) 
  

71.50 
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 (Unstandardized Coef-

 cients) 
 y  =  0.234 �– 0.369*X1 �– 0.32*X2 + 0.645*X3
 

 (Standardized Coef cients) 

 Zy  = 0.369*ZX1 �– 0.023* ZX2 + 0.514* ZX3
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