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ABSTRACT

The purposes of this institutional research
report were to study individual factors on risk
management and attitudes factors related to risk
management and to create prediction equations
of attitudes factors on risk management; and
suggestions. Understanding, attitudes of Personnel
who were care and prepare of risk management
in faculty, organization, Naresuan University, This
result will be developed in risk management
system for coordination university audit committee
and academic rank assessment committee. The
samples were 554 people on their groups of study;
health sciences, Science and technology, humanities

and social sciences. and support organization with
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obtained by purposive sampling. The questionnaire
was used as data collection instrument. Statistical
analyses were percentage, mean (¥ ), standard
deviation (5.D), and One-way ANOVA.

Individual factors and attitudes of personnel
as risk management committee in faculty, oreani-
zation on risk management process of Naresuan
University found that attitude for understanding,
felling, behavior, and risk management process
of Naresuan University were overall at moderate
level.

The attitudes and ability to risk manage-
ment of Naresuan University found that The most
ability of risk management all process as follow
steps correctly cloud not do it about 59.90%, use
Terminate Transfer Treat Take strategy cloud not
do it about 52.70%, bring the guidelines on risk
reduction to practice in your organization effec-
tively and efficiently cloud not do it about 73.10%,
and transfer to personnel in your organization
correctly cloud not do it about 64.80%,
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