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Quality of working life of employees of Srinakharinwirot University
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ABSTRACT

The objectives of this study are: 1) To
study the quality of working life of mployees of
Srinakharinwirot University ; and 2) To compare
levels of the quality of working life of employees
of Srinakharinwirot University in the variable sexes,
ages, educated levels, working experiences, and
salaries. This research was conducted by question-
naire by using 357 employees of Srinakharinwirot
University as a sample. The data were analyzed
by percentage, means, standard deviation and
One-Way Analysis of Variance.

The results of this research are as the
follows:

1. The quality of working life of employees
of Srinakharinwirot University as a whole and
in each aspect are moderate except the social
relevance of the working life was in high level.

2. The results of comparison of the
quality of working life of employees of
Srinakharinwirot University in the variable of sex,
age, educated level, working experience, and
salary were found as follows:

2.1 Sex : Overall, the quality of
working life of employees both male and female
is no different, in each aspect between the
immediate opportunity to use and develop
human capacities and the social relevance of the
working life differences are statistically significant
at the .05 level.

2.2 age:Theresearch showed that
different ages affect the employees’ quality of
working life. Overall, different aged employees do
not share the same level of quality of working life.
In each aspect the social relevance of the work

life is no different section. The work and the total

life space, the adequate and fair ompensation,
the safe and healthy working conditions, the future
opportunity for continued growth and security,
the immediate opportunity to use and develop
human capacities, the social integration in the
work organization and the constitutional in the
work organization privacy found differences
statistically significant at the .01 level .

2.3 Educated level: no significant
differences in quality of working life.

2.4 Working Experience: This
research pointed out that experienced employees
have quality of working life from non-experienced
employees. However, concerning the safe and
healthy working conditions, the immediate
opportunity to use and develop human capacities,
the social integration in the work organization,
the constitutional in the work organization, the
social relevance of the work life quality of work
life difference were statistically significant at the
.01 level. The adequate and fair compensation,
the future opportunity for continued growth
and security, quality of working life overall dif-
ference statistically significant at the .05 level .

2.5 Salary: This research pointed out
that salary employees have quality of working
life from non-salary employees. In each aspect
the adequate and fair compensation,the safe and
healthy working conditions, the future opportunity
for continued growth and security, the social inte-
gration in the work organization, the work and the
total life space, the social relevance of the work
life is no different section. The immediate oppor-
tunity to use and develop human capacities, the
constitutional in the work organization quality of

working life statistically significant difference their
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level of .01. The social relevance of the work life
quality of working life differences are statistically

significant at the .05 level.
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