auisnalansufuRnuvesyaainsniniviivanssuanuasaadniiuanssuan

AMZNUARNNYANENS U INeIaTURng

o a v 1 v A
UNAIE YN AoaUnu’ , IAUE LN

UNANED

nsifeadeditaguivasdifiofnuinas
WiguiiguanuianelalunisufiAnuvesynains
nAdrIuRNssLAnLazAdinuanssIin Azviue
wingAans uningtaeading lnedwunaiudady
fugrudruynea Tiun e a1y sedumsine s1eld
warszeznaN1sU RN Teyaifegnaiuriilaenis
AoukUUgsuaBIAEIfuAmLTianelalunsU RN
YDIYAAININIAIYITIUANTIUAN LA ABTNIUANTTY
Win Aziunumeans uininedeudiea 5 dnu
oA suanmwindenlunsufufeu sunszuiuns
UfuRnu suanuduiusivuanalumiiey Ay
famthanmsufoRau wazameuuny admanlil
mslnszideyalsun Arfesas Anade dudsauy
UINTFIU HADINNITITENUT 1) Nan153ATI21dade
ﬁuimdauuﬂﬂa%mﬂmﬂi ANATVIUANTTUAN
LazAddniunnssuLin AmsiuALNNEAIEnS
wninendeuiing dlvgilumandgengsening
18-29 U fiszfumsdnunanlvgmnineyuIyauas
Usnyayen visaiieuiin neldegsening 10,001 -
20,000 UM wagdszezatlun1sufuRauLnndt 5
U 2) mansasizauitanelalun1sufiRnunui
Tunmsawfaufianslesgluseduunn Wefiansan
Jusiedududuusniie suanuduiusivyanaly
MHNY J9%R8Ae Muan mwIndenlun1suiua
U ANUATIMTIINNITUHURNY FunseuIung
UAURNUY LagAIRDULNY AUEGY

Y

2 S ao 3
nANAY * Ussnds Sinuned

Abstract

The purposes of this research were to
investigate job satisfaction of personnel in the
Department of Pediatric Dentistry, Pediatric Dental
Clinic, Faculty of Dentistry, Mahidol University.
Basic personal characteristics such as sex, age,
education level, income, and years of work were
classified. The data was collected by a self-admin-
istered questionnaire eliciting job satisfaction in
five aspects including work environment, work
process, personal relationships at work, chances
of promotion, and compensation. All data were
statistically processed to find percentage, mean,
and standard deviation. The study found that: 1).
The demographic information of the personnel
working for the Department of Pediatric Dentistry,
Pediatric Dental Clinic, Faculty of Dentistry,
Mahidol University, was described as females, aged
18-29, holding below diplomas and Philosophy
degrees, and earning monthly incomes of 10,001-
20,000 baht , and working for more than 5 years.
2).The analysis of job satisfaction showed at a high
level, the participants illustrates the most satisfac-
tion towards personal relationships, followed by
work environment, chances of promotion, work

process, and compensation, respectively.
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