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Abstract

Understanding determinants of Mahidol
University employees decisions regarding working
at Mahidol University is important for reasoning
why working at MU and also to measure the
comparative reasons. The sample group in this
research is the Mahidol University employees
who have been elected as MU employees since
October 2012 to March 2013 (214 persons).

The results of the study suggested
that the priority reasons for working at Mahidol
University were the employment security, the
well-known university, the more of welfare and
benefits, matching with the field of graduated,
staying near the workplace, a good career
path, trusting in banner respectively. Moreover,
a different position group also gave a different
opinions; a group of supporting staffs at
Bachelor level focused on welfare and benefits,
MU employees in different campuses focused on
the employment security and to stay near the
workplace. MU employees in Bangkok Noi campus
priority focused on the employment security while
MU employees in another campus focused on the

distance between workplaces and their houses.
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