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Abstract

The objectives of this research were: to investigate the level of happiness and
relationship, and the relation between happiness and engagement of officers in the Faculty of
Law, Thaksin University. The population was 44 officers of the Faculty of Law, Thaksin University
in the academic 2019. Data were collected from all the 44 people happinometor, an online
happiness self-assessment tool, which is a rating scale questionnaire. The statistics used were
frequency, percentage, mean, coefficient of variation, coefficient of determination: R?, multiple
regression analysis, : and the appropriate variables were selected for the equation using the
stepwise method. The study found that: (1) the overall level of officers’ happiness at Faculty
of Law, Thaksin University was high in all aspects: (2) the overall level of officers’ engagement
was high in all aspects: and (3) the overall happiness (Y) had a relationship engaged in all aspects
at 0.01 level of significance. Most of the coefficients of variation had a positive association with
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a correlation ranging from 0.706-0.767. The analysis results reveals that the multiple regression
analysis and the appropriate variables are selected for the equation using the stepwise method
that factors affecting at 0.01 level of significance from the highest to the lowest in the happy
work-life, followed by happy soul. The forecast equation was as follows: V =-0.224 + 0.411Xq +
0.658X9, Multiple Correlation Coefficient (R =0.899). The predictive power is at 80.90percent (R”
= 0.809) with the standard error of prediction at 0.288.
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yranslurazdfaans uminendevingal I¢¥esay 75.70 (R = 0.757) fidinnunainiadeuain
MsneInsal Wiy 0.348

=08,

190 W



o

198753971075 Yvuw. 11(3): 185 - 195 gilasn nesadan

MnMFIATEinsanaevauuarnsLdenduUslagdE Stepwise Ifnassmsneil 6 wuin
Fudsdaseiifinarensmsseg (STAY) egnafiduddmaadd sz 0.01 $1uau 2 fauus lne
Bosdhfumnuddgaininiige fe nsud (X) sesaun Ae Indqgad (X) audiu dmy
Faudsisnanianadreaunisnetnsalld fad ¥ = 0.285+ 0.395%s+ 0.829% TnediArduszans
anduiug (R) 1Ay 0.805uasiauUsits 2 &1 anmnsaesuisauyniurossdnslneninmes
yaansluanydfaans uminedevinda ldfosay 64.90(R? = 0.649) flenruaainndouain
nsNeINTal Wiy 0.505

MnMFITEinsanaevaMuarnsLaendLUslagdE Stepwise linafimsnedl 7 wuin
Musdaszitnaronunjuiiionsdns (STRIVE) egnailiuddymsadan seiu 0.05 Ao gunmnie
& () dsusuussenaniianadsaumsnensalld seil § = 2.182 -0.224x, Tnefinduusyans
anduiusnmans (R) iy 0.738 uavanunsnafuiganugniiuseesdnslagnmsinvesyaainsiy
anizlifmans uvninerderinga l6fevas 54.50 (R = 0.523) dArAunainiAdeuainnisneInsal
Wity 0.441

A13799 3 STAUANUAUTUSTZMINANUAVAUANUINTUYDIYABINT
AIAIUKNAY /ANdNUsEaNSanduNuS

ANUFYVBYAAINS 9 U

Y1 (SAY) Y (STAY) Y3(STRIV) Y :ENGA
X; gUNNNER 0.068 0.119 0.137 0.121
X, HOuARYA 0.431% 0.469* 0.481** 0.514%
X3 Unlaf 0.473** 0.452%* 0.429%* 0.505%*
Xq I3y 104 0.735** 0.662* 0.664** 0.766*
Xs ATAUAZI 0.338* 0.342* 0.332%* 0.377*
Xe daAf 0.565** 0.579* 0.630** 0.659**
X7 W57 0.555%* 0.407%* 0.514** 0.543%*
Xs qUNTNNTTRUA 0.303* 0.344* 0.381* 0.382**
Xg N3P 0.803** 0.778"* 0.677** 0.854**
e GREEe 0.767** 0.742%* 0.706** 0.826™*
X: FACT 0.757** 0.649** 0.545** 0.809%

* fidudAgnedffszau 005 * Sduddgynsadaiiszau 0.01

f1379% 4 NaNTESNELNINNTaRaRsLNEYIIUEAUKNTUSEBIANSTUN T

Fauustlaieiidamanananumniiy B Std.Error  Beta t R JUAU
Xq Iy 1000 0.411 0.099 0369  4.132 0.766%* 2
Xo MR 0.658 0.095 0.616 6.898  0.854** 1
AAYT] -0.224 342 -0.653

R = 0.899°, R? = 0.809, Rzadj = 0.800, SEE = 0.288, F = 86.853**
* fifedArynsadansgeu 0.01

f19199 5 HaNT3E59EUN13NI3ANREINEYINWIEN1INATIBIANTTUMNGTR (SAY) Tun g

Fuustlaieiidamadaniwaisasdnsluneiia B StdError  Beta t R duau
Xo I3 yaaut 0408 0120 0343 3401 0735% 2
Xo NTNURA 0.695 0.115 0.608  6.038  0.803** 1
AR -0.285 0413 -0.690

R = 0.870°, R?= 0.757, R%dj = 0.745, SEE = 0.348, F = 63.808**
* fidudAgyneedianiszau 0.01

%Oj 191



PMdTUS ST AUUa ANy ARINSUAnEIRMmanT uvTinetdevine

A15°99 6 HANNTAZTINANNIINITON00E LiNEYINUIBN15A5308 (STAY) lun s

fauUstadeidemanansyaivasdnslunieiia B td.Error Beta t R JUAUY
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AT -0.285  0.413 -0.690

R = 0.805b, R?=0.649, R2adj = 0.632, SEE = 0.505, F = 37.870**
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X1 Ej“lJﬂﬁ‘Wﬂ’]Ela -0.224 0.110 -0.242 -2.039 0.137
AR 2.182 0.328 6.657

R = 0.738°, R2 =0 .545, R%dj = 0.523, SEE = 0.441, F = 24.56*

* flpd Ay eadanseau 0.05
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