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Personnel’s Commitment at the Faculty of Law, Thaksin University
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Abstract

The objectives of this research were to investigate the level of commitment of
personnel in Faculty of Law, Thaksin University, to analyze factors affecting commitment of
personnel in Faculty of Law, Thaksin University, and to study development guidelines of
personnel commitment in Faculty of Law, Thaksin University. The population of this study
was 35 personnel of Faculty of Law, Thaksin University. The research instrument was survey
guestionnaire of personnel commitment in Faculty of Law, Thaksin University, fiscal year 2018
and the Emo-meter was applied. The statistics used were frequency, percentage, arithmetic
mean, standard deviation multiple regression, beta value and Pearson correlation. The findings
of this study were 1) overall, the level of commitment of personnel in Faculty of Law, Thaksin
University was high. Personnel’s perceived organizational support (POS) was at a high level,
and the level of the personnel’s Emo-meter was also at a high level. 2) Factors affecting
commitment of personnel in Faculty of Law, Thaksin University the most was power of
distance, followed by job security and work-life balance. 3) The guidelines for commitment
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of personnel in Faculty of Law, Thaksin University development were that the organization
should appropriately deliver factors affecting organizational commitment to personnel by
making organizational commitment plans upon urgency; job security, work-life balance,
internal communication, power of distance, development opportunity, relationship with
colleagues, relationship with supervisors, corporate image, career growth and respect to each
other respectively.

Keywords: development guidelines, organizational commitment, Thaksin University
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