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Abstract

The objectives of this research were: to investigate the level of happiness and
relationship, and the relation between happiness and engagement of officers in the Faculty of
Law, Thaksin University. The population was 44 officers of the Faculty of Law, Thaksin University
in the academic 2019. Data were collected from all the 44 people happinometor, an online
happiness self-assessment tool, which is a rating scale questionnaire. The statistics used were
frequency, percentage, mean, coefficient of variation, coefficient of determination: R, multiple
regression analysis, : and the appropriate variables were selected for the equation using the
stepwise method. The study found that: (1) the overall level of officers’ happiness at Faculty
of Law, Thaksin University was high in all aspects: (2) the overall level of officers’ engagement
was high in all aspects: and (3) the overall happiness (Y) had a relationship engaged in all aspects
at 0.01 level of significance. Most of the coefficients of variation had a positive association with
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a correlation ranging from 0.706-0.767. The analysis results reveals that the multiple regression
analysis and the appropriate variables are selected for the equation using the stepwise method
that factors affecting at 0.01 level of significance from the highest to the lowest in the happy
work-life, followed by happy soul. The forecast equation was as follows: V =-0.224 + 0.411Xq +
0.658X9, Multiple Correlation Coefficient (R =0.899). The predictive power is at 80.90percent (R”
= 0.809) with the standard error of prediction at 0.288.
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R = 0.899°, R? = 0.809, R%adj = 0.800, SEE = 0.288, F = 86.853**
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AR -0.285 0413 -0.690

R = 0.870°, R?= 0.757, R%dj = 0.745, SEE = 0.348, F = 63.808**
** fidudAgyneefianiszau 0.01
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AR 2.182 0.328 6.657
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